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by Bruce Hamilton
Deputy Director,
Mission Operations
OnJuly 28", Major Gen-
eral Daniel G. Mongeon,
Director of Logistics Opera-
tions, J-3, at the Defense
LogisticsAgency, visited Si-
erraArmy Depot. Mr. Vince
Sabatino had requested that he
vigt SIAD and becomefamil-
iar with our different
operations. Thetwo specific
operationsthat he wanted to
key onwerethe AJ1 Reverse
Pipeline and the Configured
Loadsprograms. LTC Butler
and Vince Sabatino presented
the Command Briefing and

sSIAD

Duringhisdiscussion, MegHill from
SIAD took center stage and ex-
plainedindetail the“whol€” story
behind Configured Loads and the
trandtion to customized expedition-
ary support packages. It appeared
that MG Mongeonwascaptivatedin
her discussionand knowledgeinthe
program. From their discussions,
MG Mongeonturnedto LTC Butler
andsaid"“ sheneedstobeat the ESP
ICT Meeting on 16 September and
makeapresentation.” Meg Hill reit-
erated SIAD’ spositionand desireto
stay part of the Configured Loads
deployments. A stopwasa somade
at our local DRMOfacility. During
thisvigt severd itemswerenoted and
questions were raised as to how

Mike Pilkington presented the
AJl briefing. After thesebrief-
ings, an overal tour of SIAD
was conducted with specific emphasison Configured
Loadsand the AJ1 Reverse Pipeline operations. The
tour of AJ1 operations was handled by John
Dingman. John elaborated to MG Mongeonthere-
ceiving and shipping processesthat SIAD uitilizes.
Many questionswere presented concerning thetype
of materiasthat are cominginto the operationsfrom
SWA. MG Mongeon made numerous comments

John Dingman, AJ1 Branch Chief for AMI/NAMI, (2nd from left), takesM G
M ongeon on awalkingtour of thecontainersin AJ1

concerning the bigimpact that SIAD washaving on
the Reverse Pipeline operation. Hewasthoroughly
pleased with the SIAD operations but had several
questionsonthetypeof product that wasbeing sent
back from theater for re-distribution and the cost ben-
efittothe Army. Thenext stopping off point wasat
1gloo 408 where Blake M arsterswas prepared and
discussed our current configured loads operations.

itemshad madeit totheDRMO sde.
It became apparent that additional
controlswill be needed in order to
havea“challenge’ processembedded in thefuture.
Thefinal out-brief offered usablend of discussions
concerning DRMO activities, possiblefuture DLA/
SIAD Cooperative Work and different possible sce-
nariosfor expeditionary support packages. Overall
the comments received were very favorableand he
wasquiteimpressed with our operations.

Congressman Doolittle Addresses Sierra Workfor ce
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Congressman Doolittlevisited Sierra Army Depot in August tothank theemployeesfor their dedication and hard work in supporting thewarfighter.
Hemadea stop at building 150 to addr ess some of theemployeesand to congr atulatethem on surviving thelatest round of BRAC (BaseRe-
Alignment and Closure). Hethen proceeded out to building 307 to per sonally thank thewor kfor cefor their effortson theup-armored door kitsand
theM939tireconversion kits.

Photos bv Lvnn Goddard
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Opinion

Commaneers

| can't believe that a month has
already flown by. I’ ve spent agreat
deal of time over the last several
weeksvisitingwork areasand talking
to our employees, and I’ m continu-
oudly impressed by theknowledgeand
professiondismall of you bringtothe
fight. Thank you all for what you do
for the Depot and the Army.

I’dliketo congratulateall of you
ontheoverwhelmingly positivecom-
ments |’ vereceived from VIPs over
thelast several weeksasthey relateto
Sierraand our employees. BothMa-
jor General Mongeon, Defense
L ogistics Agency, and Congressman
Doolittlerecently visted our facilities,
land both had nothing but great things
to say regarding the value of our
workforceand theimportance of the
Depot to our national defense. Good
job, and keep up the great work!

I've received severa questions
over thelast few weeksregarding the
futureof SIAD over thenext fiscd yeer,
land I’ m pleased to say that I’ m confi-

Ve

Lieutenant Colonel Brian Butler

dentit’sabright one. Thistimeof year
aways brings about concerns over
what the next will bring in terms of
workload for Sierra. Rest assured that
we have the support of our higher
headquartersaswework to solidify
programs for the upcoming year to
ensure we remain a viable logistics
activity fully engagedin supporting Sol-
diers.

I would likeyou al to continueto
focus on safety and the prevention of

sexua harassment inall of our work
areas. Our effortstothispoint havel
been good, but we can do better. Both
of these areas are critical to the well
being of our employeeson and off thej
job, and have adirect affect on pro-
ductivity and employee morale.
Anything but 100% compliancein -
ther of theseareasdegradesour ability)|
to perform our mission, affectsevery-
one, and will not be tolerated. |
encourage you al to take proactive]
stepsinenforcing safeand proper con-
duct intheworkplace, and to report
any violationsto your supervisor, the
Equal Opportunity Officeor Safety
Office as appropriate.

Asareminder, the Commander’s
Hotline (827-4249) isavailableat any-
timetoinform meabout your issuesor|
concerns. | encourage all of you to
helpmehelpyou by callinginand | et
ting me know what’ son your mind.

Have asafe month, and let’ sget
towork!

The Union’s Posmonl AFGE L ocal 1808

Union Members: Thisyear’ sAn-
nual Union Dinner/Dancewill beheld
on Oct. 21% at the Reno Hilton, the
dinner isfree to union membersand
oneguest, additional guestsarewel-
come at a cost of $35 per guest
(payable when making reservation).
Thisyear’ smusicwill beprovided by
“Those2Girls’ and therewill beraffle
prizesgdore, raffleticketswill be $.50
or threefor adollar, the Grand Prize
will be provided by the Reno Hilton.
TheReno Hiltonisoffering roomsfor
$69+ tax. Y ou havethe option of stay-
ing Friday night or Friday and Saturday
night at thisrate. Y ou must makeyour
ownreservaions. Each Union member
will receiveaflyerinthemail within-
structions on how to get the special
roomratefor theDinner. Tomakeyour
reservationsto attend thedinner, call
Sue Ledlie x4286, Cecil Fain x4110,
or DanaLandry at x4344. Dinner res-
ervations must be made no later than
COB 13 Oct 05. If you make reser-

.|4
James Swistowicz, President
vationsand cannot attend pleasecall

and cancel your dinner reservations.
Hopeto seedl our memberstherefor
dinner, dancing and lots of fun! Each
union member will receiveaflyerinthe
mail withal theinformation neededto
attend our dinner.

Electronic StatementsThrough
myPay

1. TheDepartment of the Army will
be offering anew way to view civilian
Leaveand Earnings Statements(LESS)
through the Defense Financeand Ac-
counting Service s(DFAS) SmartDocs.

Beglnm ng 26 September 2005, em-
ployeeswill receiveanemail natification
that their SmartLESisavailable, includ-
ingahyperlink tothesitewhereyoucan
view your SmartLES: https://
mypay.dfas.mil.

2. The SmartLESisan enhanced
L ESproduct that containstwotypesof
embedded links. Oneprovidesan ex-
planatory text about information in
specific blocksonthe LES; the other
allows comparison between current
dataand the previouspay period data.
Theblock titlesare highlighted inblue.
Click on them, and text boxeswill ap-
pear, explaining thetype of datainthat
block. Theinformationingreenindi-
cates data that has changed from the
prior LES. Click onthegreentextto
compare current datawith datafrom
the prior pay period. The SmartLES
even providesdetail onleave used dur-
ingthepay period and dynamiclinksto
other applicationsand web sites, such
asOPM. See Page 9, Union

by Al Jones g
Process | mprovement

Higher Headquarters has directed
that wewill employ Six Sigmain addi-
tion to Lean, so what isit and what
doesitmeantoyou?

Six Sigmaisaphilosophy that uses
dataand datistica toolstorepresent the
amount of variation present inapro-
cessrdativeto customer specifications
or requirements. It is a measure of
quality that strivesfor near perfection.
For most of us, confusion startsafter the
first few words. And dthough we may
need to have abasic understanding of
it, thegood newsis, most of uswill not
havetouseit.

Six Sigmaisdirected mainly at the
supervisory and technical specialist
level. Inanut shell, itisadatadriven
gpproachtodiminatedefectsand mea
surequdlity that isused to improve our
processes and products. In other
words, Lean isahands on improve-
ment processthat starts at the ground
level, usngthe peoplethat dothework,
toimprovethe processand measureits
success. Six Sigmaisahigher level of
Lean, and uses sdlected expertsto ac-
complishbasically thesamething.

Simpler consultants are conduct-
ing training at Sierra Army Depot on
Problem Solving and Corrective ac-
tion, thebasicsof Six Sigma. Phase 1
is scheduled for 4-6 October 2005,
Phase 2 will be from 1-3 November
2005. Personnel attendingthistraining
need to be either at the supervisory or
technica specidist level.

Both Lean and Six Sigmaarein-
tended to make us better at what we
do, no matter wherewedo it and can
be applied to everything from produc-
tion to administrative processes. Both
arepathsto the samegoal, to provide
the best service at thelowest and most
cost efficient price, to our customers,
the soldiersthat we support.

All employees can review the
Lear/Six SigmaPolicy Letter and SOP
ontheSierraArmy Depot Intranet by
cI |ck| ingon theLeanLogo.
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Thisisanauthorized publicationfor members
of theDepartment of Defense. Contentsof The
Challenge arenot necessarily theofficial views
of, or endorsed by, the U.S. Government or
theDepartment of the Army. 1,300 copiesare
printed by Folger Graphics, aprivatefirmin
noway connectedwiththeU.S. Government,
under exclusivewrittencontract with Sierra
Army Depot. The editorial content of this

Depot Commander/Publisher
Public Affairs Officer/Editor

Editorial Assistant/Photographer

publication istheresponsibility of the Sierra
Army Depot Public Affairs Officer. It is pub-
lished monthly by the Public AffairsOffice,
Sierra Army Depot, Herlong, CA., 96113.
Telephone (530) 827-4343

Email: lori.mcdonald@sierra.army.mil

graphsare provided by the editorial staff. Letters
to theeditor and classified ads must include a
name, signature and telephone number to becon-
sidered for publication. Lettersmay beedited to
fit space.
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| recently had the opportunity to
spend three weeks at Sierra Army
Depot. The mgjority of my time herej
was spent with DOIM. | had aredly
great time getting to know everyone
land working on severa projects. Es-
entidly | didtwothingsat Serra. First
I, workingwith DOIM, helped set up
new printer software. Thisnew soft-
wareisamoreuptodatesoftwarethat
should bemuch morereliablethan thel
older verson. Thisisoneof thethings
that goes on behind closed doors but
realy isessential for everyoneto be
ableto function. After thisproject was|
complete, | wastasked with putting|
together anew set of servers. Along
with Allen Vanderville and BJ
Beddingfield, | was able to set up &
new server rack and install the oper-
ating systemsfor it. Thisproject took
awhilelonger thanthefirstoneand|
enjoyeditthoroughly. | amgladthat |
was ableto help SierraArmy Depot
intechnology upgrades. | anasoglad
that | was ableto do hands-on projects
andlearnmany thingsthat | annot able
to learn in school for one reason or
another. | would liketo thank every-
oneat Sierrafor helping meto haveal
great experience.
Sincerdy,
CDT Zachary Pfannendtiel
USMA 2007
| would liketohavea
collageof group photos of
all of thedifferent or ganiza-
tionsaround depot for the
December Challenge. I f
. youwould liketo haveyour
B organization photographed
§ for theChallengeplease
! call toschedulewith Lynn
I % x4290 or thework order
P desk x4357.

TIlIl il
B [fyouwouldliketosubmitan
Binteresting article about your orga- i
Enizationor job, | wouldlovetohear il
HEfromyou. I'll behappy tocomeout il
Band photograph your work site. 1 il
Bam particularly interestedinMis- il
Bsion Articlesathistime Email mell
l(Lynn Goddard) your article, or call i

me x4290. i
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A Short History of the SIAD Telephone Switch

by Mike Swift
Telecommunications Specialist

For approximately thelast thirty-
eight yearsP-51 hasbeenthelocation
for all telephone switch services. Ru-
mor hasit that prior to themid sixties
the basement of P-1 housed a small
electro-mechanical switch that pro-
vided the depot with basic
communication service.

The“X-Y” years, 1967- Janu-
ary 15 1988 - Back about 1967 a
Stromberg Carlson X-Y switchingsys-
tem was installed in P-51. It had a
capacity of 600lines. Theold X-Y had
origindly beeningtdled at aplacecdled
1gloo South Dakotain 1960, then de-
installed about 1965 and moved here
for service. Class of service choice
waseither“C” or “A”, and theonly
featureit could providewas sequentid
hunting if required. There were two
corded type switchboard positionsand
one corded test board that till sitsin
theswitchroom. Theswitchroomwas
very noisy with hundreds of relays
clickingand switchessteppingand con-
necting or releasing. This was long
before FTS, and we didn't have many
outsidetrunksto connect to. Hence, a
lot of competition for what trunkswe
did have. It was avery maintenance
intensive switch. By the time | got
through doing al the PM’s on the
switch it wastimeto start over. How-
ever, once you knew how to adjust
relays according to specificationswith
amilliamp meter and spring bender it
waseasy tokeepup ontheswitch. Life
wasnoisy, lifewassmple.

GTD-5/MV years, January
15%, 1988 —July 21%, 2004 - Janu-
ary 15 1988 was the beginning of
modern telephoneswitching at SIAD.
Thenew switchwasdigital and had a
capacity of 1000lines, and moretrunk
capacity than we could have used. The
cutover went better than any | had
worked onwhileemployedwith Pecific
Telephoneinthemidtolate 70’s. |
think wehad about Six linesthat didn’t
come up inthe cutover, and that was
dueto an office moving near cutover
timeand therecordsnot getting posted.
Therewerevery few PC'saround dur-
ingthistimesomost recordkegpingwas
pencil and paper. The switch itself
could have been expanded out to over
140,000 linesif we had the room to
ingtall al the equipment. Thiswasthe
first timewecould support touch-tone
diding, andamultitudeof festuressuch
ascall pickup, hold, and transfer from
abasicanglelinephone. The GTD-5/
MV (GTE class 5 switch, Military
Version) waseasy to get tolike once
you knew the programming language.

Almost every pieceof hardwarehad a
duplicate copy. We had three proces-
sor typesand every processor had a
copy of the hardware and of proces-
sor memory. We could have one copy
down for maintenance and never drop
acal. It used about half thefloor space
of the X-Y switch but consumed alot
of power and exhausted alot of heat.
Itwashowever themost rdiableswitch
| had worked oninmy career. 1n2003
| learned wewould bereplacing theold
GTD-5. Wehad comealongway from
the X-Y, withmany classesof service
now. We could custom tailor abasic
dassA andmodify ittoanindividud’s
requirement. By thetime our switch
was doomed we had added another
400lines, Voice Mail and ISDN ser-
vice. Thel SDN servicewas needed to
replacethe old manufacture discontin-
ued proprietary GTE “Ally” Feature
phones. Lifewasstill noisy, lifewas
good.

5e- VCDX years, July 21st
2004 thru today - The 5e-2000
VCDX isaLucent Technologiesclass
5 electronic switch, Very Compact
Digitd Exchange. TheVCDX takesup
about 1/4' thefloor spaceof the GTD-
5/MV and consumes about 1/39the
power. An analog POTs (Plain Old
Telephoneservice) cardintheGTD-5
M/V had acapacity of eight lines. The
5ehasthirty-two POTsportsper card.
ISDN and DSL had four linesin the
GTD-5M/V and 16linesinthe5e. We
asoregained alot of space onthehori-
zonta maindigtributing framefromthe
wiring block concentrations. We made
thedialing plan and the classes of ser-
viceasnear tothe GTD-5/MV switch
aswe could to keep the depot up and
running without any new codesor di-
ding plansfor exising service. | believe
in the KISS principal and after the
cutover, | found out somefolksdidn’t
know that we changed switched Itwas
alot of work by everyoneinvolved. The
Lucent contract software engineers
worked very hard to keep up with any

changesthat were going on. We now
havel SDN “PRI” (trunk side) service
ontheFTSand DSN trunks. Switch-
ing through these networks is now
faster and clearer thanbefore. Wed so
have a new voice conference bridge.
We reused our Pair Gain device for
building 357, backup batteries and
voiceserver, but everything elsewas
replaced. Thiscutover wasalot more
involvedthantheonein88'. Wein-
stalled and cutover toanew fiber cable
between P-51 and Frontier’s office
near theoldtitleeight area. Weingaled
new DSN and FTS PRI service, and
new Frontier T-1 service over thefi-
ber spans. Wecondensed two Frontier
T-1 spansinto one saving somemoney
aong theway. Softwarewasn't acon-
cernintheprior cutover astherewas
none. Last year we had all the differ-
ent classesof service, attendant group,
ICOM groups, voice mail, and ISDN
phonesto remap. Wehad moreinfor-
mationtogather, useand share. Trying
to keep track of two running switch
databases was not an easy task. Ed
Whiteman, aformer Lucent employee
now retired and a part time contract
worker for Lucent , did anexcellent job
of keeping up with hisend of the 5e
changesand holding histemper. For-
tunately everyoneinvolved hadaPC,
email and voicemail servicesthat were
not readily availableyearsago. Some
thingsare harder to dointhe 5e, some
thingsareeasier. It'sbeenjustovera
year since we cut the 5e switch into
service and we have had no “ Switch”
service outages. Timewill tell if this
switchwill beasgood asthe GTD-5
M/V . The5ehassomebig shoestofill
inthe" dependable’ category. If thelast
year isany indication of what'scom-
inginthefuture, | think thingswill be
just fine. Thegood newsisthat the 5e
iscertified by JI'TC, drawsalot less
power, and theair conditioner doesn't
havetowork ashard. Lifeissomewhat
lessnoisy, lifeiswell, not sosimple
anymore.

Director of
Information
Management Rick
Lambert and
Tdecommunications
Specialist Mike
Swift proudly
display the
certificatethat
Mikereceived for
organizing and
directinga
seamless switch
cutover earlier

| thisyear.
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Emergency Services

cts Mass Casualty Exercise
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Thisiswhat thescenelooked likeat the Mass Casualty exerciseheld

in August 2005. A maneguin wasposed asthedriver of thevehicle.

by Rob Harnden
Military Training Coor dinator
“Nine one, one, what's your
emergency?’ asksthepolicedispatcher
ontheemergency phone.Thecaleron
the other end pre-emptshisconversa-
tion, confirming that thisis a test
exerd “Hey!” theexcited roleplayer
shouts into the telephone, “We just
heard an explosion outside! | think
maybeatruck blew up or something!”
The Security Policedispatcher calmly
asksthecaller for hislocation, andin
an attempt to gather moreinformation
ishung up on... and the exercise be-
gins. Thursday, 10 August 2005,
exercisecontrollersand evaluatorsfrom
the Anti-Terrorism Force Protection
(AT/FP) Working Group conducted a
depot-wide exerciseto test the readi-
nessand response of the DoD Police/
Security forces, the SIAD FireProtec-
tion Division, and the Crisis
Management Team at Sierra Army

Depot. Theexerciserevolved around
achemicd spill during atruck trangport
accident ontheingstallation. Members
of the AT/FP Committeemanned the
Operations Center to give guidance
and discusssolutionstotheemergency
at hand. Training objectives for the
SIAD exercise included depot em-
ployee personnel accountability,
consequence management, testing of
emergency notification systems, and
off-depot notifications. Fire, Security,
and Emergency Serviceswereevalu-
ated in the following areas; Hazard
Identification, Activation of aField
Command Post, Containment, and
other Mgjor- Command driven objec-
tivesfor maintaining an effective, ready
responseto amass casualty. To add
realism to the exercise, the AT/FP
Working Group controllersand evalu-
atorshad an already damaged vehicle
placed onit’ ssidein abusy intersec-

Firemen Barry Spratt and ChrisZaharaextract and rescuethe
manneguinn from thedriversseat of theburning vehicle.

Photos bv Lvnn Goddard

Soldiersfrom the94th Combat Support Hospital (CSH) participated as
roleplayer sin theexerciseby running out to seeabout theaccident and
being over comeby chemical fumes, and later rescued by firemen.

tionwithinthedepot storagearea. With
the assistance of SSG George Paine,
aninstructor of the 92F10 MOS Pe-
troleum Supply Specidty skillstraining
school a SIAD, aburn panwasset on
firenear thevehicle. SSG Paineaso
operated theten thousand pound ca-
pecity forklift needed to put thevehicle
into placeat theaccident Site. Manne-
quins were used as vehicle accident
casudties, and volunteer soldiersfrom
the 94" Combat Support Hospital

acted as nearby role playersthat be-
came overcome by vapors from the
damaged gas cylinders. No actual

chemicaswereever released into the
atmosphere, and at notimewere any

role playersin any actual danger of
being burned or injured. Safety isal-
waysof utmost concern whenever we
exercise, for bothroleplayersandfirst
responders. Gene Koehler, Director
of Emergency Services, summarized

theoutcomeof thisexercisewiththefol-
lowing statement: “Whilewewerenot

ableto accomplish al of the exercise
objectives that had been established
prior tothe scenario devel opment and
exerciseplanning, wewereabletoiden-
tify several areas for immediate
improvement in our depot force protec-
tion plan. Quitespecificaly, weneed
tobeabletocommunicate. Wewill be
conducting another exerciseduring the
month of September, so that the re-

maining obj ective can be met, aswell

astesting someof thechangesresulting
fromthisexercise. Itisimperativethat

our employeesknow that itisimpos-

sibleto devel op contingency plansfor
every possible scenario. However,

with good communication and leader-

ship, wecan articulae specific guidance
and adapt current plans to facilitate
most probable scenarios.”

Firemen ChrisZaharaand Barry Spratt carry Spc. ViaJackson, role
playingasan unconciousvictim, tothedecontamination zone, where
fireman MikeHall awaitswith thehose.
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Alvarez
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I wouldliketo openupafo-
rum in which we here at the Law
Enforcement Division can passon
snippetsof informetionto SerraArmy
Depot employees. Hereareafew of
thismonths snippets:

A. The Police Desk receives
many 911 call hang ups. Most of the
timeit’ sjust someonetryingtodia off
Depot. Weat the Police Desk, like
all 911 Operatorsmust follow up by
sending aPatrol toinvestigate. If you
redizethat you have dided the Emer-
gency Hotline, andyoudon’t havean
emergency, stay onthephoneanyway
and explain what it wasyou were at-
temptingtodo. Whenwereceivea
911 call followed by ahang up we
must consder thefact that there could
beanemployeelying nexttohisor her
desk incapacitated or being held hos-
tage.

B. Hereisthree easy waysto
avoid most Depot traffic citations:

1. Cometoa“complete” stop
at al posted stop signs.

2. Wear your sesat belt.

3. Obey thespeed limits.

Having avalid driver’slicense,
registration and insurancein your pri-
vately owned vehiclewouldn’t hurt
ather.

Stay safe, and drink plenty of wa:
ter.

Sergeant Alvarez

by Veronica Morgan
Force Protection Specialist
TheDepotsrenwarningsystemis
amulti-usesystemdesignedtoprovide
an dert natification to depot employ-
ees. Inan actual emergency, athree
to fiveminute continual steedy tone si-
renwould be used to get attention and
aert everyone to prepare to receive
emergency information. Thissrensys
tem may also be used if the
Commander orders an evacuation of
thedepot; inand of itsdlf, activation of
thedrenisnotthesignd to evacuatethe
depot. SIAD employeeswho hear a
siren should report to their mustering
point to await further guidance. Em-
ployesswho areoutsdewhenthey hear
thewarning, should notify personsin-
sidethat the siren hasbeen activated;
a aminimum, employeesshould pass

DO YOU KNOW WHAT TO DO WHEN YOU HEAR THE EMERGENCY SIREN?

natification of andert natificationupthe
supervisory chain. If you arenot sure
whereyour mustering point is, ask your
supervisor. Mostlikely itiswhereyou
meet to receiveyour work instruction
at thebeginning of your shift. Supervi-
sorswill takeahead count to assureall
employeesare accounted for and re-
port, by name, that information back to
their directorate point of contact. Dur-
ing an emergency, al employeesare
asked to stay off thetelephonestoas-
surethelines do not get jammed and
necessary communication can proceed.
If an evacuation of the depot isdeemed
necessary, supervisorsadviseempl oy-
ees and additional instruction is
provided; employeesmay beingructed
to go to aspecific emergency evacua
tionsitethat will be designated at that

time. SierraArmy Depot sirenwarn-
ing systemisnot sophisticated with
different tones/sounds for different
typesof emergencies; weare pursu-
ingvariousfundingoptionstoupgrade
our current system and increase the
number of Srenlocations. Thesystem
isnot designedto beabletobeheard
by every employeein every facility or
at every location on the depot; theno-
tification system relies on
word-of-mouth oncethewarningsiren
hasstopped sounding. Theemergency
sirensaretested thefirst Monday of
eschmonth at 1130 with aone-minute
steady tone. If thefirst Monday falls
onabholiday, thesirenswill betested
thefollowingMonday. Emergency S-
rensarelocated on buildingsP-2, 203,
520, and 670.

bt
z2" NEW
‘3 CRIME
(-

g HOTLINE

Withthesupport of the Director-
ate of Information Management, we
have established a “Report Crime”
Hotline. Employeeswho have person-
ally observed, or haveinformation of
acrimethat has been committed can

report that criminal act to the depot
crimind investigator smply by diding:
CRIME (27463). All fiveletters (or
numbers) must bedialed. Theintent of
the“CRIME” hotlineisto providea
conduit whereby employeeswhowit-
ness crime (generaly, the theft of
government property) can report it,
whileat the same time having the abil-
ity toremain anonymous(if that istheir
desire). At present, thelargest criminal
threat to Sierra Army Depot comes
from within — pilferage and theft of
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“ICE” Your Cell Phone!

Paramedicswill turntoavictim’s
cell phonefor cluesto that person’s
identity. Y ou can maketheir job much
easier withasimpleideathat they are
trying to get everyoneto adopt: ICE.
| CE gtandsfor In Case of Emergency.
If you add an entry in the contactslist
inyour cell phoneunder ICE, withthe
nameand phone no. of theperson that
the emergency servicesshould cdl on
your behaf, you can savethemalot of

time and have your loved ones con-
tacted quickly. It only takes a few
momentsof your timeto do. Paramed-
ics know what |CE means and they
look foritimmediately. ICE your cell
phoneNOW! Followingthedisasterin
London . . . Emergency Ambulance
Serviceshavelaunched anationa “In
case of Emergency (ICE) “ campaign
withthe support of Falklandswar hero
Simon Weston. Theideaisthat you

storetheword” | CE* inyour mobile
phoneaddressbook, and against it en-
ter thenumber of the personyouwould
want to be contacted “In Case of
Emergency.” Inanemergency Situation,
ambulanceand hospital st&f will thenbe
ableto quickly find out who your next

of kinareand beableto contact them.
It'sso simplethat everyonecandoit.
Please do. For more than one contact

nameICEL, ICE2, ICE3 etc.

government equi pment and suppliesby
government employees. Theft of gov-
ernment equipment and supplies
directly, and adversdly, impactsmisson
readiness; stolen equipment is not
availablefor useonthejobwhenitis
needed. Theft of government equip-
ment and suppliesadversely impacts
funding; money used to replace stolen
equipment and suppliescan not beused
to improve depot working conditions.
And, inthemacro scale, aportion of
our taxesgotofund al of thoserequire-
ments. Employeesneedtodowhat is
right - don't stedl. Those of uswhodo,
steal from each of us. Anditisupto
each of usto put an end to it: dial
“CRIME”.

Practlce Home

AR TN

Fire Escapes

Practice escape plans every
month. Thebest planshavetwoways
toget out of eechroom. If theprimary
way isblocked by fireor smoke, you
will need asecond way out. A sec-
ondary routemight beawindow onto
an adjacent roof or using an Under-
writers Laboratory approved
collapsible ladder for escape from
upper story windows. Makesurethat
windows are not stuck, screenscan
betaken out quickly and the security
bars can be properly opened. Also,
practicefeeling your way out of the
house in the dark with your eyes
closed.
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“ZMan’sTeam” consisting of 10 not sovery largeand muscular, but every bit asdeter mined guysand girls, acrossthefinish line2 out of three

times.
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Ruel Romasanta, Telecommunications Specialist, and Darin Dabell, | nfor mation
Technology Specialist, gang up on their bossRick Lambert, Director of Infor mation

Management at the Dunk Tank

Branden Coffenberry, son of Theresa, Contract Specialist in Contracting Division
and Bill, Chief of the BusinessDevelopment Officein Mission Operations, aids

M agician WayneFerguson in performingthemagictrick of making Ashley
Chappel. lifeauard at the SierraPool. float on thin air.

First Placewinner Sherel’ Underwood, Protocol
Officer for theCommand Group, proudly poseswith
her Custom built 1934 Ford Pickup. SierraEmployees

voted on carsin threedifferent categories, Custom,
Classic. and Sotind Svstem.
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DavePotts, thelnfor mation Assurance M anager fromthe
Directorateof | nformation Management (DOIM) aimsfor aringer
intheHor se Shoe T our nament.

DianaEakin, Quality Control Materials
Handler in theQuality Assurance Office,
showsoff her 3rd place 1986 883 Har ley
Sportster. Alsoplacingin the M otorcycle
Show n Shinewer e GeneK oehler, 2nd
Placewith his2005 K awasaki V ulcan 2000,
and 1st prizewent toMichael Craigfor his
Volkswagon powered Trike. All car and
motor cyclewinner swerevoted on by
SierraEmployees.

JudgesGeneKoehler, Director of Emergency Services, AliceAllison,
Director of Resour ce M anagement, and last years' winner Kathy Rausch
madethedifficult selectionsout of 12 entrantsin the Dessert Contest. This
year swinnerswere: 1st Place- Carolyn Jemison, (pictured right), Secretary
of Emergency Servicesfor her Sweet Potato Pie, 2nd Place- Steve
Podhur <, (center), Director of Public Worksfor hisCoconut Cake, and 3rd
Placewent to CristinaQuesada, (left) Industrial ArtsSpecialist for her
Cherry Cheesecake.

BelindaBanks, Freight Rate Assistant for the Transportation Division of Mission Oper ationssits
patiently whilecaricatureartist Bob Napolitano sketchesher portrait. Bob’sCaricaturebooth was
quitepopular and had peoplelined up most of theday to get their portraitssketched.
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Riding the Bus

School bustransportationis safe.
Infact, busesare safer than cars! Even
0, last year, goproximately 26 students
were killed and another 9,000 were
injured inincidentsinvolving school
buses. More often than not, these
deathsand injuriesdidn’t occur ina
crash, but asthe pupilswere entering
and exiting the bus. Remember these
sfety tips:

Have asafe placetowait for
your bus, away from traffic and the
street.

Stay away fromthebusuntil it
comes to a complete stop and the
driver signalsyouto enter.

When being dropped off, exit
the busand walk ten giant tepsaway
fromthebus. Keep asafedistance be-
tween you and the bus. Also,
remember that the busdriver can see

Back To School Safety Tips

you best when you are back avay from
thebus.

Usethe handrail to enter and
exit thebus.

Stay away fromthebusuntil
thedriver giveshigher signd thatit's
okay to approach.

Beaware of thestreet traffic
around you. Drivers are required to
follow certain rules of the road con-
cerning school buses, however, notall
do. Protect yourself and watch out!

Walkingand Bikingto School

Evenif you don’t rideinamotor
vehicle, you till haveto protect your-
sdf. Because of minimal supervision,
young pedestriansfaceawidevariety
of decisonsmaking situationsand dan-
gerswhilewakingto and from school.
Hereareafew basic safety tipstofol-
low:

Minddll trafficsigndsand/or
the crossing guard — never crossthe

street againgt alight, evenif you don't
seeany traffic coming.

Walk your bikethroughinter-|
sections.

Walk with abuddy.

Weer reflective materid...it makes
youmorevisibleto street traffic.
RidinginaCar

Y ou might have heard before]
that most traffic crashesoccur closeto
home ... they do.

Safety beltsarethebest form
of protection passengershavein the
event of acrash. They can lower your
risk of injury by 45%.

Y ou arefour timesmorelikely
to be seriously injured or killed if
gected fromthevehicleinacrash.

Everyone needsto be buckled up
properly. That meansolder kidsin seat
belts, younger kidsin booster seatsand
littlekidsin child safety seats.

by John Garland
Environmental Protection Specialist

Therearemany assetsSierraArmy
Depot reliesonto assist withmission
operations and support functions.
However the Landfill isnot onethat
fird andforemost comestomind. The
SIAD Landfill playsanimportant roll
upporting missonadtivitiesand overdl
depotoperations.

All of usworking on depot con-
tributeto one of many Waste Streams
every day, however, there are other
tangiblesonemust consider. A Waste
Stream isaterm used to identify the
type of material to be disposed of.
Once removed from the Waste
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Where Does The Garbage Go?

Stream, recycled items can bereturned
toanofficid recycling point for turn-in.
The cost for thiseffort can be recov-
ered. It simportant to note that Waste
Streams can bereduced or eiminated
by identifyingitemsthat meet thecrite-
riafor recyding:

1. Reducingtheamount of mate-
rial thedepot producesassolid waste.
Solid waste isrequired to be reported
tothe CA Waste Management Board,
andissubject to Tipping Fees.

2. By reducing the amount of
solid waste placed within the depot
landfill, we can extend its operationa
life. If thelandfill getsclosed, thede-
pot would beforced to ship solid waste

Overloadingdumpsters, asseen in this40 yard open top wood
container, can lead to safety issuesand r oad hazar dsfor the Public
Workspersonnel who havethetask of removing thewood tothe
landfill.

Photos by Lynn Goddard

to an off sitefacility at amuch greater
cogt. Establishinganew landfill would
requirealengthy permit processand
wouldnot befinancialy feasible.

3. Everyoneplaysapartinman-
aging waste streams the depot
produces. The recycling program
committeewill assessdligibility of weste
materid for recycling. Wemustrequire
vendorsto packageitemsusing recy-
clablepackaging materia. Recycling
DOESreduce costsinthelong run.

Weshoulddl remaindiligentinour
effortsto manage the waste our work
areasproduce. Beaware of thetype
of container you' reusing and dispose
of materia accordingly. Wood should

Boot Mobile

If you wish to recieve areplace]
ment pair of workboots, you must firs
turninyour old pair of bootsin order]
to recieveyour new pair.

Thebootmobilewill belocated af
the parking lot acrossfrom Building
201 on Tuesday, September 13 from
700 - 1400.

Y ou canfind theformtofill out or
the Sierra Website. Go to Sierrg
Homepage, Intranet, Organizationg
(top left side), Special Staff, Safety
Links(leftside), Safety ShoeRequest

A
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bedisposed of inthe\Wood Only con-
tainers. Thesamerulegppliestometa
and banding. Regular trash containers
arefor officetypewaste. Hazardous
Waste should betaken to theHazard-
ouswasteturn-in center. Do not try
to dispose of hazardous waste in a
regular trash container. Whenthegar-
bageman emptiesthecontainer, it very
well couldfall out and causeahazard-
oussituation. Do not overfill waste
containers. Instead, call thework or-
der desk at Public Worksx4658 and
ask for the container to be emptied.
With everyone's assistance, the
depot’ ssolidwasteandrecycling pro-
gram can and will beasuccess.

;'._x

PSR

When thegarbagetruck went toempty thisdumpster, oil sp

illed onto

thetruck and pavement. Sinceit wasunknown what typeof oil was
spilled, theenvironmental team wascalled out todeter mineif thiswasa
hazardousspill or not. Puttingitemsthat donot belongin dumpsters
can createextratimeand expenseto dispose of what should besimple

trash.



Health and Safety St
On The Safe Side Union:
By Susan Flesvig strokeif not recognized and treated|  |(Continued from page 2)

Safety Officer

Hdlo! It'smeagain, reminding
youto stay hydrated during these hot
timeswe rehaving. | hopethoseMira
Cool Bandanas you received at the
training on have helped you stay
cool. | spoke to you about Heat
Stressand thethreetypesof Heat I11-
nesses — Heat Cramps, Heat
Exhaustion and Heat Stroke. Now
you remember. . . Heat Cramps are
musclespasmsthat usually affect the
arms, legsor stomach. They usually
don’t occur until sometime after work
or whenrdaxing. They arecaused by
heavy sweating and especially when
fluidsarereplaced by drinking plain
water. Remember, toreplaceboth flu-
idsand electrolytes. Heat crampsare
painful, but usualy don't resultin per-
manent damage. Heat Exhaustionis
more serious than heat cramps and
occurswhen your body’ sair condi-

tioning system isoverworked. Origi-
nally enlarged blood vessels collapse
fromlossof body fluidsand necessary
mineras. Thishappenswhenyoudon't
drink enough fluids to replace what
you' reswesting away. Y ou could ex-
perience symptoms such asheadache,
heavy swesting, dizziness, fetigue, nau-
sea and impaired judgment. Fluids
should be replaced by drinking 5—7
oz. of liquidevery 15—20minuteseven
if you'renot thirsty! If someoneissuf-
fering symptomsof heet exhaudtion, they
should bemovedto acool location, lie
them down with their feet elevated,
loosen clothing and apply cool cloths,
havethem drink water or sportsdrinks
and call 4911. Themost severeillness
isHeat Stroke. Heat strokeiswhen
your body temperature reaches 103
degrees, thereis an absence of swest-
ing, arapid pulse, difficulty breathing
and hot red or flushed dry skin. Heat

immediately could resultin seizures,
convulsions, collapseandlossof con+
sciousness, which couldlead todesth.
Itisvital tolower avictim’ shody tem-
perature, pour water onthem, fanthem
andimmediately call 4911. Remember
thesefactorsto prevent Heat | lInesses,

-Conditionyoursdf forworkingin
hot environments, start ow, thenbuild
up to more physical work.

-Drink plenty of liquids, don’ twait
until you'rethirsty. Electrolytedrinks
aregood for replacing both water and
minerds.

‘Takeabresk, cool off for afew
minutes before going back towork.

‘Wear loose, lightweight, cotton
clothing. Light colors opposed tq
dark.

‘Wear a hat, use sunscreen and
sunglasses can help too.

Know thesymptomsand takeac-

tion. Stay Cool!

New Bus Service for Reno Commuters

The Depot has contracted with
Frontier BusLinesof Renofor trans-
portation to Sierra Monday thru
Thursday. Thecost for afull 46 pas-
senger busfor depotempl oyees will
be $203 per month per person. Si-
errawill be paying the bus company
the first $100 per employee per
month. If contractor employeeswish
toride, they will berequiredto pay the
full fare. Y ou, therider will bepaying
$103 directly to Frontier in AD-
VANCE. Youwill havetogotothe
Frontier Officeslocated & 2050 Glen
dale, (acrossthestrectfromBaldinis)
or telephone Saraat Frontier ph# 1-
800-831-2877 ext 6410 and they will
take your credit card information.
Seerrawill NOT beaccepting thefare
nor will webeissuing passes. A dif-
ferent colored passwill beissued each
month.

Thebuswill be stopping at the
Lemon Valley Smiths Market and
Bordertown.

At Smiths, please park your cars
onthefarside of theparkinglot over
by Bank of America.

At Bordertown, youmay parkin
thelargedirt areabehind Bordertown
and the employees parking | ot.

Y ouwill beparking at your own
risk, these places of businesswill not
beresponsiblefor your vehicles.

Y ou can a'so catch thebusat the
start of theroutewhen the busleaves
Frontier at the corner of Glendaleand
21% Street. Thebuswill bepulling out
of their parking ot on 21% Street.

Weplanongartingtheserviceon
1 September 2005.

Wedo not know thetimesof the|
stops, youwill haveto get that infor-
mationwhen you pay thebuslinesfor
your pass.

Only 46 passeswill be sold per
month, first come, first served. Asof
this printing, only 12 people have
signed up. The checks will not be
cashed, nor will thecredit card vouch-
ers be sent forward unless the bus|
serviceisactually started. If thebus|
serviceiscanceled, dl monieswill be
returned.

3. Theemail you receivewill ap-
pear as* SmartDocs@dfas.mil” inthe)
“From” box. Clickingonthelink within
itisn't, youmay enter apersond email
address under the “ Secure Personal
Email Address’ areato ensureyouwill
receive theemail.

4. If you have questionsabout the|
Army’s implementation of the
SmartLES, please contact the bel ow
personnel (Point of Contacts):

Army: Mr. JuanA. DeJesus, DSN
791-4442, email:
juan.De esus@hqgda.army.mil

DFAS: Ms. Theresa Kintler,
DSN 580-6362, email:
Theresakintler@defas.mil

Related link: myPay — https://
mypay.dfasmil

Unionmestingsarehedonthefirst
Tuesday of each month at bldg. 58 at
5:15 PM, everyone is welcome.
Union Office phoneisx5375.

This September markstheeighth
lannual National Alcohol and Drug
/Addiction Recovery Month. Accord-
ing to the US Department of Health
land Human Services(DHHS) thepur-
pose of this year's campaign is to
[ promote the message that recovery
fromalcohol and drug usedisordersin
al of itsformsispossble’. Thetheme
for thisyear is “JointheVoicesfor
Recovery: Hedling Lives, Familiesand
Communities’. Thethemeismeant to
remind communitiesthat helping ad-
dicted individua stoward recovery not
only helpssavelives, it dsohasapos-
tiveimpact oneveryonethroughout the

country.

TheAlcohol and Drug Control Of-
ficer (ADCO)will haveaninformation
booth in the mission areaon Septem-
ber 22, 2005 at building 304-break
room from 1000 to 1400 in celebra-
tionof Nationd Recovery Month. The
ADCOwill provide Depot employees
with additional information about re-
covery from addictionsand giveaway
promotiond items. Y oudon’t haveto
wait to ask questions about recovery
or seek help, you can call the ADCO
at 530 827-4190 anytime for assis-
tance. Recovery fromany addiction
will dlow youtoprotect thethingsthat
youvauethemostinlife(i.e. yourjob,
family etc.).
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Community Notes

YesVirginia, Thereisa Post Officein Herlong

by Chris Olsen
Herlong Postmaster

On Employee Appreciation Day,
Toni Brown and Deby Phippsmanned
abooth for your loca post officeright
herein Herlong. Theimpression that
most stood out intheir mindswasthe
number of peoplewho cameuptothe
boothandsaid, “ There sapost office
inHerlong?’ So, yes, dear readers, we
do exist and we' re afull-service post
officewith lots of stampsand teddy
bears. Some of our P.O box holders
livein Reno and receivetheir mail here
becauseit’ smore convenient. Weare
located inthe samebuilding asthe Si-
erraCentral Credit Union. After the
new fiscal year, we' |l haveaflagpole
and signs so you can find us easier.
Pleasecomeseeus. Onanother note,

SEND YOUR COLLEGE STU-
DENT OR SERVICEMAN A
“TASTEOFHOME."

Amidst theparties, sportsevents,
genera “hanging out,” and, oh yeah,
classes, your college student may ac-
tually find timeto misshome. Most
students enjoy receiving a“taste of
home” — cookies from home, news
fromhome, and especially money from
home. If youwant to send your college
student a “taste of home,” here are
someimportant tipsto remember.

PACK YOUR GOODIES
WITH CARE.

Home-baked cookies, cakesand
other snacks can beaspecial treat for
homesick college students. To keep
your “taste of home” in good shape,
sdect acontainer that is strong enough
to protect your contents during han-
dling. Cushion the contentsto make
surethey don’'t movearound. Placethe
delivery addressinsidethebox, justin
case. Clearly label the outside of the
package, andwriteon only onesideof
thebox. Use strong filament or rein-
forcedtapefor closngand securing the
box flapsand seams. Do not usewrap-
ping paper or string, asthey may get
caught in mail processing equipment
and damage the package.

Double-check the mailing address
withyour scholar (or better yet, check
with the school by phone or the
Internet). Make sureto usethedorm
name, suite number, box number and/
or other specific coding and delivery
information. Some universitieshave
tensof thousandsof students. Helpus
makesureyour gift getswhereit should
go.

For moretipson successful pack-
aging, or to get packaging materials,
including tape, envelopes, padded
bags, boxes, mailing tubesand cush-
ionina material. aoto vour local post

office, or go to www.usps.com and
searchfor“ Shipping Supplies.”

HELP YOUR STUDENT SAY
‘THANK YOU'.

Y our college student may want to
thank you for your “taste of home,” so
helpthemdoit right. Useacomplete
return address on your cards, letters
and packages. Include your address
suffix (RD, ST, AVE), directiond code
(N, E, SW) where appropriate, and
ZIP code. And consider enclosing a
book of stamps or some prepaid, self-
addressed cards or envelopes. College
life can be hectic. Makewriting home
“Quick, Easy and Convenient.”

You and your student can visit
www.usps.com or call 800-ASK-
USPS (800-275-8777) for ZIP code
informationand additiona mailingtips.

Thiscollection of “Wacky Wordies® isrelated to the national pastime. Thegame, asaways, isto discover

Survivor Summer at CY_S

by Lanaya Chapman

TheyouthhadaBLAST thissum-
mer a CY S! The" Survivor Summer”
theme proved to be agood one! We
hadatotd of 16 tripsthissummer. Our
Nationd KidsDay Family EagleLake
Trip wasahuge success. We had over
60 peopleattend. Theyouthandtheir
familieshad agreat timeriding theski
doo’sand swimming in thelake. We
also had the boat out and weregiving
rideson theinnertubes. Wehad awe-
somegiveawaysand agreet lunch. This
isanannual trip, sodon’'t missout on
it next summer.

Baseball Wacky Wordies

thefamiliar word or phrase represented by each arrangement of |etters.
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Happy Birthday

CHARLES ALVAREZ -.
¢ KATRINA ARNAUD - BRUCE!
* BRAY —DUSTIN BYINGTON —
+ KEITH BYRD — HOYT CAIN —
« SCOTT CHAPMAN — SUSAN «
« COLLINS—MICHAEL COOPER.
! — CHRISTINA CUEVAS-ROB-!
*ERT DANIELS — CHELSEA:
+ DEUEL — JOHN DUCASSE —
« VISA ENDEMANN —BABE FAIN «
+— KELLI FOXWORTHY -.
! BRUCE GEBBEKEN — ELLEN ¢
* GOODWIN —DMITRIA GREEN —
+ WAYNE GREEN —PILLIPGRIF-+
«FIN — RALPH HIGGINS -
< DONNA HINKLE — WILLIAM «
¢ HODSON —EDWARD HOPKINS:

* —-MARGARET HORNER— LEON'
+ HUFFMAN — SUSAN HUSTON —
« ROBERT IDZINSKI —WILLIAM .
+1GO — WILLIAM JACKMAN —
: BRETT KEITH—GENEKOEHLER:
— LARRY LARIMER — JAYNE:
. LAWRENCE JAMESMANATT-
. —BRIAN MCLARTY — TIMOTHY-
+ MILLIGAN — PAUL MIZEUR —
*MICHAEL MOORE -
* VERONICA MORGAN —PETER®
+ MROS—PAM MURPHY — GREG-
<OLMSTEAD - SHERRY-
+PADILLA — JOHN PAINE —
: DAVID POTTS—-GEORGERAY -
* PATTY RENOLL —-SUSANRITZ
+— SCOTT RODE -~ WILLIAM ¢
+«ROWLAND - JONATHON.
+« RUMSEY — CLIFFORD SAND-+
+ ERS—REBECCA SCOTT —JOHN
¢ SKUTT —JUSTIN ST GERMAIN ¢
+ ~ROBERT THORN—KIMBERLY ¢
« TSCHIRHART —DOUGLASVAN
< DELDEN —CRAIGVIOLETTE -+
: CARNELL WALKER - JOEY
* WARE — WILLIAM WILKEY —
+KEITH YOUNG — CHRISTO-:
« PHERZAHARA .

s
£

MWR Honors Summer Hires

technician.

Staff from MWR honor ed thesummer hiresfor their hard work on therecycling program by presenting
them with sweatshirts, capsand blankets. Pictured are(back row left toright) William Wilke, William has
wor ked on thesummer hireprogram for 3yearsnow, but will beenteringthe Air For ce soon, Dustin
Byington, from Pocatello | daho, and Joseph Shipley, graduate of Herlong High School. Front Row (L-R)
Rob Harnden and Baob Picco from thetraining office, Geoff Pruett, fir st year student of L assen College,
Ryan Marino, fir st year student of TM CC, Andrew Halsey, Senior, HerlongHigh School, Heaven Owen,
Senior Herlong High School, Edith Higgins, Freshman, L assen College, Ashley Nasseri Freshman, L assen
College, Nikki Wilson, secretary MWR, Don Cook, material handler, MerlePendleton, MWR education

(Photo by Lynn Goddard)

Skedaddlelnn Meeting Center
The Skedaddle Inn Meeting Cen-
ter/Lounge is how open Monday
through Thursday, 6:30 am. to 5:00
p.m., Thursdaysuntil thelast customer
leaves. It isalso equipped to cater
largeor smdl events.

Call themanager at 827-4360 or
email: skedaddleinn@sierraarmy.mil.
Business hours are Monday through
Friday, 6:30 am. to 5:00 p.m.

SierralL odge/Guest House

Call the depot lodging manager,
827-4544, or email:
skedaddleinn@sdierraarmy.mil forin-
formation. Room ratesfrom $50.00
- $60.00 per person.

Sierra Bowling Center and
Snack Bar

Open Monday through Thursday,
11:00am.to8:00p.m. Call 827-4442
forinformation. Check out theLunch
Speciasthat are advertised Monday
through Thursday. Delivery available
on all orders received before 10:30
am. Contact the Snack Bar to book
your birthday packages and holiday
partiesearly.

Physical FitnessCenter

Open Monday through Thursday,
11:00am. to 1:00 p.m. and 5:00 p.m.
t08:00 p.m. Open Friday, Saturday,
Sunday from 11:00am. to 1:00 p.m.
Thereisno chargefor general usefor
military and depot personnel. For other
authorized patrons, there is a $2.00
daily chargewith specid monthly rates
avalable. Regular membership is
$20.00, premier membership is
$40.00. A tanning bedisaso available
at arate of $6.00 per tan or amonthly
rate of $35.00. Use of the Racquet-
ball Courtsisonly $3.00 per hour.

Now available- Prepaid ordersfor
custom hats, jackets, and shirtswith
depot logos.

ITRisavailableat the Physical Fit-
ness Center. For moreinformation call

827-4655 or email
ITR@sierra.army.mil or
ok fern@s erraarmy.mil.

Outdoor and Equipment Rental

New party rental items are now
available along with new ATVs. A
safety classisrequiredtorent ATVs
and Boats. Alsodon’t forget if you
have not already taken the State of
Cdiforniatest for water craft, now isa

MWR Servioes

great time to get it done - Warm
weather is just around the corner.
Booksandtest areavailableat thegym
during regular businesshours- THIS
IS A NEW REQUIREMENT TO
RENT WATER CRAFT THIS
SUMMER. Forinformationcal Chris
Long at (530) 827-4354 or send an
email to]
Christopher.Long@sierraarmy.mil.

Laundromat

Open daily, 6:00 am to 10:00
p.m. inbuilding 142. Cost for wash,
$1.25 and $.50 cents with alonger
drying cycle. Pleasecall 827-4655for
additiona information.

Recycling Center

Open Monday through Thursday,
6:30 am. to 5:00 p.m. Cdll 827-4504
or email vending@sierra.army.mil to
scheduleapick up or service.

MWR Office

The Administrative Assistant can
bereached at (530) 827-4497, Mon-
day through Thursday, 6:30am. until
5:00 p.m., or send an email to
ashton.wilson@serraarmy.mil. Busi-
ness Office is (530) 827-4178 or
(530) 827-46009.
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